Opinion concerning the effectiveness of the Army's Equal Opportunity
in Off-Post Housing Program (Q. 86) is, at best, mixed. There is a high
"no response” rate for both groups, and the most frequent response in
both groups is "don't know."”

However, 22 percent of the black sample feel the program "has im-
proved” housing conditions for blacks somewhat. Higher ranking blacks
tend to be more complimentary to the program in general.

Concerning personal knowledge of price discrimination in off-post
housing against black soldiers, significantly fewer blacks in 1974 than
in 1972 report such knowledge. Only a small percentage of white
enlisted personnel surveyed report personal awareness of such discrimi-
nation.,

For the off-post housing questions, the reader should be wary of
making judgments about percentage differences in specific response
categories between the 1972 and 1974 surveys, since much of the dif-
ference may be accounted for by the higher rate of nonresponse in
1974,

A second part of the section on off-post housing deals with the
Housing Referral Office (HRO). Overall, the assessments of the HRO
given by 1974 respondents differs little from what was said by 1972
respondents with these notable exceptions:

The proportion of both groups who report having used
the services of the HRO (Q. 91) is higher now than
two years ago (six percent higher for whites, eight
percent higher for blacks):

of those who have used the HRO, far more did so in
1974 because their orders required them to do so (Q.
91A);

the proportion of blacks who report having lodged a
complaint of discrimination with the HRO (Q. 92) is
five percent higher for the 1974 black enlisted sample
than for the comparable 1972 sample; and

of those who have lodged complaints concerning dis-
crimination with the HRO, the proportion of people

who say their complaints were never investigated is
up five percent, and the proportion of whites whose
complaints resulted in an investigation only, with

no subsequent action, is ten percent lower in 1974

than in 1972 (Q. 92A).

Otherwise, the picture is still one in which: almost half of all
respondents feel the HRO is at least "of some help” to white enlisted
personnel (Q. 88) and only slightly fewer feel it is of that much help
to black enlisted personnel (Q. 89); almost 25 percent of blacks, but
only 11 percent of whites report personal knowledge of discrimination by
a landlord whose facilities were listed as open in the HRO listing

(Q. 90).
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Opinion among blacks and whites alike is widely scattered concerning
the amount of help they personally got from the HRO (Q. 91B). Most
blacks and whites who sought the HRO's services were shown lists of open
and off-limits housing, but few in either group were told how the ofr-
limits list came inte being (Q. 91C).

RACE RELATIONS EDUCATION (QUESTIONS 93-94)

Race relations education has been one of the largest components of
the Army's affirmative action program. The Army instituted and has
conducted what is probably the most massive program in race relations
education ever undertaken.

Questions in this section are aimed at eliciting opinions of enlisted
personnel about usefulness of their training.

Section IX.A. of the survey questionnaire posed several pages of
questions concerning the two courses of race relations instruction en-
titled "Race Relations” and "Leadership Aspects of Race Relations.”
Those items numbered Q. 94A through Q. 940 are based on these Ns.

While substantially larger proportions of both racial groups have
attended a race relations education course as of the 1974 survey than in
1972, attitudes in both groups concerning effects of the education
(Q. 93) are more pessimistic than among their 1972 counterparts.

Eight percent fewer in each group in the 1974 survey feel that
courses such as those mentioned "can do a great deal to improve race
relations,” while the proportion who feel "they are likely to make things
worse” is six percent higher for whites and five percent higher for
blacks.

Question 94A was recognized as a poorly constructed item in the
report on the 1972 survey. For purposes of comparison with the 1974
survey, however, the item remained in its original form. The site of
training most often reported by whites, and second by blacks is "this
post.”

The first source for blacks (second for whites) is "Basic Combat
Training.” At least 50 percent in each group reported having received
some training in each of those settings. The NCO Academy and NCOES were
the only others listed by more than 10 percent in either group.

The order of frequency is much the same here as in the earlier survey,
although significantly fewer whites and blacks report having experienced
race relations training as part of BCT in the 1974 survey, while signifi-
cantly more in both groups list "this post” as providing them with
instructions,

The most frequent response to Q. 94B indicates that approximately

half of whites and blacks alike see their understanding of racial prob-
lems in the Army as having been increased "somewhat"” by the courses
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in question. However, about one-fifth in each group said they had gained
"a great deal"” of understanding, while about a third of both whites and
blacks feel that there was no appreciable impact on them. This is quite
similar to the 1972 results,

The responses to Q. 94C indicate that slightly fewer blacks and
whites feel that the instruction increased understanding of "the causes
of racial tension in the Army" as a result of the courses,

Respondents were asked, "Would you be in favor of requiring everyone
in the Army to attend a race relations course?"” (94E). Just over half of
white respondents, and over 70 percent of blacks answered "yes" to this
question,

However, this is 14 percent fewer whites and five percent fewer
blacks than gave that same answer in the 1972 survey.

The proportion of white respondents who feel that race relations in-
struction benefited "black and white soldiers equally” (Q. 94F) is nine
percent less than in 1972, with a corresponding nine percent more saying
"neither black nor white" soldiers benefit,

Specific benefits derived from race relations education are the
subject of Q. 94M. (This item is comparable to Q. 94G in the 1972 ques—
tionnaire,) With few deviations the largest proportions of both black
and white respondents express a rather subdued opinion of the benefits
derived.

The predominant response of white enlisted personnel to all 11 of
the areas named is that they benefited "somewhat.” Relatively large
groups of whites saw no benefit in understanding "the relationship be-
tween slavery and discrimination and the attitudes of young black
soldiers today"” (Q. 94Mc) as well as "the attitudes of young white
soldiers today" (Q. 94Md).

In contrast, 40 percent of black respondents felt they benefited
"a lot"” in understanding the attitudes of their black contemporaries
(Q. 94M.c.) and 37 percent said that their "understanding of black
cultural identity” was increased "a lot" (Q. 94Mk).

On the average, blacks have a significantly higher opinion of the
benefits of the two courses than do whites. Little has changed in this
respect since 1972,

One issue of particular interest was the question of what role black
history and culture should play in race relations education. Several
questions in this section sought to shed some illumination on this
question.

Question 94N (Q. 94H in 1972) focuses on the part of the course
dealing with "black history in America and the role blacks have played

in the Army.” This material was "somewhat new" to almost half the white
respondents, and "not at all new" to almost half the blacks.
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The proportion to whom it was "not at all new” is higher now than in
1972, by six percent for whites and four percent for blacks. The overall
difference for whites is significant, but for blacks it is not.

As in 1972 about two out of five black respondents saw the segment of
the course of instruction on “black history, civilian and military"” as
most valuable to them personally (Q. 940).

About that same proportion of whites were most happy with "discussion
of the current racial situation in the Army with filmed or taped situa-
tions,” again much as was true in 1972. 1In general, material on black
history and culture was appreciated by blacks but not by whites.

Several items were added to the 1974 questionnaire which did not
appear in the 1972 survey (Q. 94G thru Q. 94L), to deal with several
additional aspects of race relations training. For example, Q. 94G asks
whether the respondent feels "training in race relations resulted in im-
proved interpersonal relationships.”

Almost half the black respondents feel that interpersonal relation-
ships were "somewhat improved.” The comparable figure for whites is 39
percenc, while 40 percent of whites and 28 percent of blacks see "no
change.”

With regard to the ability of discussion leaders to handle the sub-
ject matter comfortably (Q. 94H), relatively few members of either group
felt that the leaders were "not comfortable.”

Although about the same proportion of blacks and whites feel the
course material is "somewhat interesting,"” relatively more blacks found
it "very interesting” (Q. 94I). Both groups are by-and-large complimen-
tary to the discussion leaders in terms of clarity of presentation and
ease of understanding (Q. 94J).

Forty-four percent of black respondents and 33 percent of whites feel
"more motivated” to eliminate racial discrimination after experiencing
race relations training, although more than half the whites and over two
of every five blacks feel "no change in motivation" (Q. 94K).

Relatively more blacks than whites view race relations training as
"extremely important” as compared to all other Army training (Q. 94L),
although over 60 percent of whites’view it as either "important"” or
"extremely important.” Responses to this question would appear to con-
stitute strong grass roots endorsement of the positive value of race
relations education.

RACIAL AWARENESS PROGRAM (RAP) SEMINARS (QUESTIONS 95-103)
The questionnaire used in 1972 posed a series of questions concerning

Race Relations Councils and Race Relations Seminars. In the 1974 ques-

tionnaire, however, the same questions were asked about RAP Seminars
only, not Councils,
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Questions on Councils were eliminated because changes in policy
concerning Councils made the question less meaningful. The following
section reports the results of those questions (Q. 95 thru Q. 103E),

The proportion of respondents who report the existence of RAP Semi-
nars at their posts (Q. 95) is 21 percent higher for whites and 24
percent for blacks than in the 1972 survey. About one-third of black
respondents and two-fifths of whites still don't know whether such
Seminars are held.

About half of each group report knowing someone who has attended a
Seminar (Q. 97). This is 18 percent more whites and 23 percent more
blacks than answered similarly in 1972.

Fewer than half the whites questioned say they would voluntarily
attend a RAP Seminar (Q. 96) as compared to 65 percent of blacks. This
figure is three percent less for whites but up by. 10 percent for blacks
compared to 1972 results.

Concerning "white backlash" as a result of RAP Seminars (Q. 98), the
proportion of both blacks and whites who perceive "somewhat"” of an in-
crease in backlash is significantly higher (though still rather small)
than in 1972, but the predominant response is still "no opinion” for both
groups.

The proportion of black respondents who feel that most black soldiers
view RAP Seminars as "helpful to the racial situation in the Army"
(Q. 99) is seven percent higher (at 27 percent) than for the comparable
sample surveyed in 1972,

At the same time, the proportion of blacks who feel their black peers
think of Seminars as "neither helpful nor harmful™ is up by 1l percent
(to 26 percent). There is no corresponding decrease in those who see
Seminars as viewed as "harmful,” however.

The predominant response to Question 99 by white enlisted personnel
is still "don't know" or no response at all, although there is an in-
crease of six percent who are neutral.

In terms of how white soldiers view Seminars (Q. 100), however, both
groups show significant increases in the neutral response category. The
other significant difference from 1972 is a five percent increase in the
proportion of whites who see their white contemporaries viewing Seminars
as "harmful.” The total group who express this attitude amount to only
10 percent of the white sample, however.

Each respondent was then asked to express his opinion as to "the
value of RAP Seminars for reducing racial tensions in the Army" (Q. 101).
Once again about half the members of each group expressed "no opinion”
(including those who did not respond at all).

31




.67 Do you believe that black history and black culture arc given enough attention at this post in each of
the following areas:

* Yes Yes
1972 1974 1972 1974
White White Black Black

(Check one for each item.)

327 39%  23%  28%  a. entertainment at post clubs?
29%  34% 9% 10%  b. schools for military depzndents?
2% 38% 9% 10%  c. post activities for wives and dependents?

Q.68  Check whether the following types of books are available at the post library? .

Availabla Available (Check one for each item.)
1972 1974 1972 1974
White White Black Black )
42% 507 487 54%  a. Books on black history and culture,
43% 43% 46%  51%  b. Books written by black authors.
32%  38%  26% 34%

c. Books about military contributions by blacks.

Q69  Many manufacturers and publishers product items made especially for blacks. Check below whether items
of each typz are available in the PX or commissary at this post.

Available
1972 1974
White  White

70% 714
79% 797
82% 80%%
33% 417
78% 78%
68% 71%
39% 4%
43% 51%
60% 627

4% 14%

Available
1972 1974
Black  Black
58% 60%
69% 68%
64% 63%
30% 30%
69% 64%
54% 50%
34% 34%
46% 43%
31% 32%

3% 11%

{Check one for cach item.)

a. Books, paperbacks, etc.
b. Popular magazines.
c. Records.

d. Soul food.

e. Hair care products.
f. Cosmetics.

g. Toys and dolls.

h. Greeting cards.

i. Clothes (dashikis, etc.)
j. Other
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Q.70 Please answer the following questions about your fumiliarity with the Fquul Opportunity Officar at
this post.

Yes Yes (Check: yes or no for eacti item.)
1972 1974 1972 1974
White White Black  Black
577 76% 545 66%  a. Did you know that such a person existed? (If NO, go to Question 84.)

* e e

5% 67% 637 67%  b. Do you know how to get in touch with him?
297% 37% 377 44%  c. Do you know his name and rank?

Q.71  How do most black enlisted personnel that you know feel about the way the Equal Opgortunity Officer
at this post doss his job? (Check one.)

1972 1974 1972 1972

White White Black Black

20%  24%  21%  24%  a. Most black enlisted personnel think he does a good job.

7% 8% 15% 17%  b. Most black enlisted personnel think he does a poor job.

397% 36% 507 48%  c. Most black enlistzd personna! aren’t sure whether he does a
good job or not.

21% 18% 8% 6%  d. Most black enlisted personnel don’t care whether he does a
good job or not.

Q.72 How do most white enlisted personnel that you know feel about the way the Equal Opportunity Officer
at this post dozs his job? (Check one.)

1972 1974 1972 1974
White White Black Black
207 24% 22% 25%
8% 8% 87 11%
42% 37% 35% 32%

. Most white enlisted personnel think he does a good job.

- Most white enlisted personnel think he does a poor job.

. Most white enlisted personnel aren’t sure whether he does a
good job or not.

20% 20% 25% 25%  d. Most white enlisted personnel don’t care whether he does a

good job or not.

o o

Q.73 As far as you know, how often do white soldiers take problems, requests, or complaints to the Equal
Opportunity Officer? (Check one.)

1972 1974 1972 1974
White White Black Black

5% 5% 7% 7%  a. Quite often.
20% 16% 17% 20%  b. Sometimes.
36% 41% 29% 32%  c. Seldom or never.
38% 36% 467 40%  d. Don’t know.

*
All percentages from here through Q83 are based on a white N = 1,109 and a black N = 930 for the
1972 survey, and a white N = 1,704 and a black N = 1,288 for the 1974 survey.
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Q.74 As far 15 you know, how often do bluck soldiers take problems, requests, or complzints to the Equal
Opportunity Ofticer? (Check one.)

1972 1974 19/2 1974
White  White Black  Black
29% 22% 21% 22%  a. Most white enlisted pzrsonnel think he does a good job.
287 25% 3% % b,

Most white enlisted personne! think he does a poor job.
137 14% 197 20% c

. Most white enlisted personnel aren’t sure whether he does a
good job or not.

397 38% 27% 26%  d. Most white enlisted personnel don’t care whether he does a

goad job or not.

Q.75  Inyour opinion, how many officers at this post know what the job of the Equal Opportunity Officec is?
{Check one.)

1972 1974 1972 1974
White  White Black  Black

38% 397 24% 26% Most.
307 27% 34% 34% . Some.

115 12% 22% 20%
197 21% 19% 20%

. Few or none.
. Don’t know.

oo o

Q.76  Iayour opinion, how many black ealisted personnel know what the job of the Equal Opportunity Officer is?
y J q bp ¥
(Check one. )

1972 1974 1972 1974
White  White Black  Black
31% 32% 247 26%
35% 2% 43% 42%
147 127 18% 19%
197 22% 13% 13%

. Most.

. Some.

. Few or none.
. Don’t know.

o o R

‘Q.77  Inyour opinion, how many white enlisted personnel know what the job of the Equal Opportunity Officer is?
{Check one.)

1972 1974 1972 1974

White White Black Black

23% 25% 20% 17%  a. Most.

40% 37% 42% 41%  b. Some.

19% 17% 19% 23%  c¢. Few or none.
17% 19% 17% 18%  d. Don’t know.

Q.78 Do you think it was necessary for the Army to sct up a special office—the Equal Opportunity Office—to
handle race-related problems, requests, and complaints? (Check one. )

1972 1974 1972 1974

White White Black Black

58%  49%  76%  707% ¥ It was necessary.

21% 237 12% 157 b. It was not necessary, but desicable. |
7% 8% 27 5%  ¢. It should not have been done at all.

137 1877 7% 9%  d. Don’t know.
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Q.79 Do you think that most enlisted personnzl who have gone to the Equal Opportunity Officer are satisfied
with the way their problems were handled? {Chieck one.)
1972 1974 1972 1974
White White Black  Rlack
159 17% 13% 13%  a. Most are satisfied.
28% 28% 39% 40%  b. Some are satisfied.
8% 1072 16% 20%  c. Very few are satisfied.
465 447 30% 267  d. Don’t know.

Q.80  Are you personally aware of any case where the Equal Opportunity Officer took some action which resulted
in any of the following civilian-owned businesses being placed off limits by the post commander because
of racial discrimination?

More Than One Case Not Aware
One Case Only of Any
1972 1974 1972 1974 1972 1974  (Check one for each itern)
White White White White White White
23% 22% 7% 9% 6557 65%  a. Restaurant, bar, or lounge.
67 87 2% 4% 837 827  b. Retail store.
8% 11% 7% 4% 80% 80%  c. Recreational facility such as a pool hall.
6% 7% 2% 5% 447 46%  d. Other (specify) Bilin iy -
More Than One Case Not Aware
One Case Only of Any
1972 1974 1972 1974 1972 1974  (Check one for each item.)
Black Black ‘Black Black Black Black
24% 21% 17% 14% 597 60%  a. Restaruant, bar, or lounge.
7% 7% 47 5% . 76% 78%  b. Retail store.
8% 77% 65 6% 73% 76%  c. Recreational facility such as a pool hali.
3% % 3% 5% 38% 41% d.Other(specify) P R
Q81  Have you ever personally gone to the Equal Opportunity Officer for aid with a problem, request, or
complaint? (Check one.)
1972 1974 1972 1974
White White Black Black
13% 9%  22%  20%  a. Yes.
87% 887% 78% 76%  b. No. (If your answer is NO, go to Question 84.)
Q.82

complaint? (Check one.)

Were you satisfied with the way the Equal Opportunity Officer handled your problem, request, or

1972 1974 1972 1974

White White Black Black

36% 5% 28% 10%  a. Satisfied.

36% 107 43% 19%  b. Neither satisfied nor dissatisfied.
26% 4% 26% 7% c. Dissatisfied.
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Q83

If, in the future, you had ancther such problem, request, or complaint, would you go back to the Equal

Opportunity Officer? (Check one.)

1972
White
44%
29%
24%

1974
White
6%
5%
10%

1972 1974
Black ~ Black
45% * 17%  a. Yes.
28% 10% b. No.

25% 12%  c. Not sure.
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Q.87

Q.88

How serious is the problem of racial discrimination in off+

today? (Check one.)

Kk soldicrs at this post

1972 1974 1972 1974
White  White Black  Black

4% 4% 15% 10%  a. Very serious
12% 107 22% 19%  b. Serious.
34% 30% 20% 21%  c. Not scrious.
47% 41% 36% 32%  d. Don't know.

Does the post commander have the authority to declare housing ofi-limits around this post if the owner
or manager refuses to rent or lease to blacks on the same basis as to whites? {Check one.)

1972 1974 1972 1974
White White PBlack Black
56% 52% 54% 45%  a. Yes.
9% 6% 107 % b. No.
33% 28% 30% 28%  c. Don’t know.

How much has the Army’s Equal Opportunity in Off-Post Housing Program improved housing conditions
for black soldizrs? (Check one.)

1972 1974 1972 1974
White White Black  Black
17% 15% 137 127  a. Has improved housing conditions for blacks a great deal.
18% 16%  25%  22%  b. Has improved housing conditions for blacks somewhat.
6% 5% 15% 11%  ¢. Has made little or no improvement in housing conditions
for blacks.
56%  48%  41% 36%  d. Don’t know.

Do you personally know of any case where a black soldier was charged more rent than a white soldier
for the same apartment, house, or trailer? (Check one.)

1972 1974 1972 1974
White White Black Black
12% 11% 30% 25% a. Yes.
85% 73% 61% 55% - b. No.

How much help do you think the Housing Referral Office at this post is to white enlisted personnel in
finding suitable housing? (Check one.)

1972 1974 1972 1974
White White Black Black
22%  24%  31%  32% a. Alotof help.
21% 24% 15% 15%  b. Some help, but not a lot.
9% 8% 4% 4%  c. Little or no help.
4% 4% 2% 1%  d. More of a hindrance than a help.
26% 25% 27% 28% e. Don’t know.
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Q.89

Q.90

Q9l

How much help do you think the Housing Referral Office at this post is to bluck enlisted personnel in
finding suitable housing? (Check one.)

1972
White
23%
20%

7%
2%
30%

1974
Whita
23%
24%

7%
2%
28%

1972
Rlack
12%
25%
11%

4%
265

1974
Black
165
25%
12%

3%
25%

. Alot of hlep.

. Some heip, but not a lot.

. Little or no help.

. More of a hindrance than a help.
. Don’t know.

o QA6 o m

Dg you personally know of any case where a black enlisted person went to a landlord whose facilities
were listed as *“‘open” at the Housing Referral Office, and was refused housing because of his race?

(Check one. )
1972 1974
White  White

9% 11%
72% 72%

1972
Black
23%
52%

1974
Black
24%
56%

a. Yes.
b. No.

When arriving at a new duty station, have you ever gone to a Housing Referral Office (either here or a
another post) for help in finding off-post housing for yourself and your family? (Check one.)

1972
White
26%
34%

QI1A

1972

White
46%
45%
8%
N=(511)

Q91B

1972
White,
33%
30%
30%
6%
N=(511)

1974
White
32%
52%

1972
Black
22%
55%

1974
Black
307%
50%

a. Yes.
b. No. (If NO, go to Question 92.)

Did your orders require you to go to the Housing Referral Office? (Check one.)

1974
White
68%
24%
6%
(7128)

1972
Black
46%
42%
10%
(379)

1974
Black
56%
30%
9%
(579)

a. Yes.
b. No.
¢. Don’t know.

How much help did the Housing Referral Office give you in finding suitable housing?

{Check one.)
1974 1972
White  Black
30% 29%
29% 34%
33%  28%
13% 4%
(729)  (379)

1974
Black
31%
34%
26%
17%
(579)

a. Alot of help.

b. Some help, but not a lot.

c. Little or no help.

d. Interfered with finding suitable housing.
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Q92

Q91C

* Yes

1972
White
52%
32%
72%
N=(511)

Did the Housing Referral Office do any of the followinz things for you?

Yes
1974 1972 1974 (Auswer Yesor No for each question.)

White Black  Black

60%  46%  55%  a. Show you a list of off-limits housing.

39% 30% 39%  b. Explain to you how they got their list of off-limits housing.
71% 65% 63%  c. Show you a list of available open housing.

(728)  (379)  (579)

Have you ever taken a complaint of racial discrimination in housing to the Housing Referral Office?

(Check one.)
1972 1974 1972 1974
White White Black = Black
2% 5% 4% 9%  a. Yes.
39% 76%  30% 66% b. No. If NO, go to Question 93.)
Q92A What happened with regard to your complaint? (Check one.)
1972 1974 1972 1974
White White Black Black
28% 33% 21% 19%  a. It was investigated and action was taken.
22% 12% 26% 24%  b. It was investigated, but no action was taken.
18% 18% 15% 14%  c. Itisstill being investizated.
8% 13% 8% 15%  d. It was never investigated.
14% 13% 21% 21%  e. Don’t know what happend to it.
N= (80} (103)  (129)  (180)

65




rlIIIllIIIllII'.llIlllIllIllllIllllllll-l-ll-llll-l---------.I--lf

Q.93  Can education courses on race relations improve race relations in the Army? (Check one.)

1972 1974 1972 1974

Whijte White Black  Black

32% 24% 44% 36%  a. They cai: do a great deal to improve race relations.
40%  38%  33% 34%  b. They can be of some help to race relations.

147 165 10% 137%  c. They can be of little help to race relations.

10% 16% 6% 11%  d. They are likely to make matters worse.

Q94  Have you ever attended either of the Army courses described above? (Check one.)

1972 1974 1972 1974

White White Black Black

269 69% 20% 61%  a. Yes.

25% 26% 22% 30% b. No. (If NO, go to Question 95.)

Q94A If Yes, check where attended.

Yes Yes
1972 1974 1972 1974  (Check Yes or No for each izem.)
White  White Black Black
707% 52% 65% 51%  a. Basic Combat Training.

2% 2% 3% 3%  b. Officer Candidate Training Program.
15% 147 15% 15%  c. NCO Educational Program.
17% 16% 20% 19%  d. NCO Academy.
7% 5% 10% 9%  e. Drill Sergeant School.

6% 4% % 7%  f. Army Infantry Center (USAIC) at Fort Benning, Ga.
455 597% 34% 50%  g. ThisPost.
15% 197 15% 16%  h. Other__
N= (1546) (746) (1193)
Q.94B Would you say that the instruction you reccived increased your understanding of racial

problems in the Army? (Check one.)

1972 1974 1972 1974

White White Black Black

19% 18% 23% 20%  a. A great deal.

547 487 46% 50% b. Somewhat.

27% 33% 28% 28%  c. Not at all.
N=(941)  (1546) (746)  (1193)

Q.94C Would you say that the instruction you received increased your understanding of the causss
of racial tension in the Army? (Check one.)

1972 1974 1972 1974

White White Black Black

187 177 22% 20%  a. A great deal.

567 53%  52% 54%  b. Sagnewhat.

25% 29% 237% 24%  c. Not at all.
N=(941) (1546) (746) (1193)
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Q94D

1972
White
11%
47%
41%
N=(941)

Q.94E

1972
White
65%
34%
N=(941)

Q94F

1972
White
51%
14%
127
21%
N=(941)

Q.94G

Q.94H

Would you say that the instruction you received helped you o improve race relations in your
unit? (Cheek one.)

1974 1972 1974

White Black  Black

10% 14% 15%  a. A greart deal.
43% 46% 47%  b. Somawhat.
46% 38% 37%  c. Notat all.
(1546) (746)  (1193)

Would you be in favor of requiring everyone in the Army to attend a race relations course?
(Check one.)

1974 1972 1974

White Black  Black

51% 76% 71%  a. Yes.
47% 21% 26% b. No.
(1546) (746)  (1193)

Would you say that the instruction benefited: (Check one.)

1974 1972 1974
White Black Black
42% 51% 49%
10% 22% 19%
16% 7% 107
30% 16% 20%
(1546) (746)  (1193)

. black and white soldiers equaiiv?
. whitz soldiers more than black?
. black soldiers more than whit2?

. neither black nor white?

oo o

Do you feel the training in race relations resulted in improved interpersonal relation ships?
(Check oiie.)

1974 1974
White Black

9% 15%  a. Very improved.
39% 49%  b. Somewhat improved.
40% 28%  c. No change.
11% 6%  d. Worse relationships.
(1546) (1193)

In general, did the discussion leaders seem to be comfortabls with the subject matter?
(Check one.)

1974 1974

White Black

41% 36%  a. Very comfortable.
42% 45% b. Somewhat comfortable.
16% 15%  c¢. Not comfortable.
(1546) (1193)
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Q.94] In general, did you think the material was interesting? (Check one.)

1974 1974
White Black
23% 38%  a. Very interesting.
46% 46%  b. Somewhat interesting.
29% 14%  c¢. Not interesting.
N=(1546) (1193)
Q.94] Overall, were the presentations clear and easy to understan2? (Check onz.)
1974 1974
White Black
51% 54%  a. Very clear.
38% 35%  b. Somawhat clear.
107% 8%  c. Notclear.
N=(1546) (1193)
Q94K As a result of your training, do you feel there is any increasz in your motivation to zliminate

racial discrimination wherever you can? (Check one.)

1974 1974

White Black

33% 44%  a. More motivated.

527 437%  b. No change in motivation.

12% 9%  c. Less motivated.
N=(1546) (1193)

Q.94L Compared to all the different kinds of training the Army conducts, from your standoint,
how important is race relations training? (Check one.) i
1974 1974
White Black
23% 41%  a. Extremely iniportant.

40% 36% b. Important.

22% 14%  c. Not very important.

13% 7%  d. Not important at all.
N=(1546) (1193)
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yeu. Did the course:

A Lot Somewhat Not At All
1972 1974 1972 1974 1972 1974
Vaite White White White White White
187 1S% 5R%  55% @ 23%  24%
27%  H%  SI% SI% 21%  22%

24% 2% 2% 41% 32% 34%
19% 18% 42% 42% 38% 38%

207 19% 48% 46% 30% 32%
32% 30% 43% 44% 24% 24%
19% 19% 47% 48% 33% 30%
33% 3% 47% 44% 19% 22%
25% 22% 445 45% 30% 30%

20% 20% 487% 47% 31% 30%

22% 207 47/ 467 30% 31%
(White N (1972) = 941) (White N (1974) = 1546)

A Lot Somewhat Not At Al
1972 1974 1972 1974 1972 1974
Black Black Black Black Black Black

23% 4% 53% 53% 19%  20%
34%  37%  42%  42% 19% 16%

427  40%  34%  33% 20% @ 23%
25%  26%  39%  40% @ 31% 307

26%  26%  42%  47% @ 26% < 23%
39%  36%  38%  38% 17%  21%
26%  29% @ 45%  45% 24% < 21%
37%  36% 43% 43% 15% 17%
327 30% 40% 41%  23%  25%
26%  27% 46% 46%  24%  23%

40%  37% 33%  34%  22%  24%
(Black N (1972) = 746) (Black N (1974) = 1193)

(Check one for each item. )

a.

help your understanding of the racial problem?

. make you aware of minority contributions both to

society and to the Army?

. help you understand the relationship between slavery

and discrimination and the attitude of young black
soldiers today?

. help you understand the relationship between slavery

and discrimination and the attitude of young white
soldicrs today?

. make vou aware of the indicators of racial tension

in a unit and what ‘o do about them?

. make you aware of the complaints most frequently

expressed by black soldiers?

. make you aware of the procedures for handling

complaints of racial discrimination?

. make you aware of the importance of communication

in race relations?

. teach you the basics of good communicatiors with

persons of other races?

. make you aware of ways to increase understanding

between ruces?

. increass your undeistanding of black cultural identity?

(Check one for each item.)

. help your understanding of the racial problem?

. make you aware of minority contributions both to

socizty and to the Army?

. help you understand the relationship between slavery

and discrimination and the attitude of young black
soldiers today?

- help you understand the relationship between slavery

and discrimination and the attitude of young white
soldiers today?

. make you aware of the indicators of racial tertsicn

in a unit and what to do about them?

. make you aware of the complaints most frequently

expressed by black soldiers?

. make ycu aware of the procedures for handling

complaints of racial discrimination?

. maXke you aware of the importance of communication

in race relations?

. teach you the basics of good communications with

persons of other races?

. make you aware of ways to increase understanding

- between races?
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Q94N

1972
White
16%
52%
29%
N= (931)

Q940
1972
White

26%
22%

44%

N=(941)

Was the part of the course on black history in America «nd the role blacks have played in the
Army: (Check one.)

1974 1972 1974

White Black  Black

14% 10%  11%  a. completely new to you?
48%  36%  36% b.somewhat new to you?
35% 45% 49%  c. notat all new to you?
(1546) (746)  (1193)

Which part of the course was the most valuable to you? (Check one.)

1974 1972 1974

White Black  Black

24%  43% 40%  a. Black history, civilian and military.

23% 20%  23% b. Explanation of Army Equal Opportunity and Treatment policy
and complaints and indicators of racial tension.

41% 28% 28%  c. Discussion of the current racial situation in the Army with film=d

or taped situations.
(1546) (746)  (1193)
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Q95

Q96

Q97

Q.98

Q.99

Q.100

Does this post have RAP Seminars? (Check one.)

1972 1974
White White
29% 50%
4% 5%
33% 42%
N=(951)  (1546)

1972

Rlack

23%

- 8%

39%

(746)

1974
Black
48%
12%
34%
(1193)

a. Yes.
b. No.
c. Don’t know.

If you were asked to participate in a RAP Seminar, would you attend voluntarily—without being ordered?

(Check one.)
1972 1974
White  White
51% 48%

1972

Black

55%

N=(941)  (1536) (746)

1974
Black
65%

(1193)

a. Yes.

Do you personally know anyone who has participated in a RAP Seminar? (Check one.)

1972 1974

White  Whitz

3C% 48%
N=(941)  (i546)

1972
Black
30%
(746)

1974
Black
53%
(1193)

a. Yes.

In your opinion, how much have RAP Seminars increased what is sometimes called “white backiash™?

(Check one.)
1972 1974
White  White

6% 8%

8% 147%

&% 8%

477% 66%
N=(931)  (1336)

1972
Black
7%
8%
7%
32%
(746)

1974
Black
%
19%
10%
55%
(1193)

a. Have increased “white backlash” a lot.

b. Have increased “white backlash” somewhat.
¢. Have not increased “white backlash’ at ali.
d. No opinion.

How do you think most black soldiers view RAP Seminars? (Check one. )

1972 1974
White  White
16% 165
13% 19%
3% 4%
38% 58%
N=(231), (1546)

1972
Black
20%
15%

3% .

19%
(746)

1974
Black
27%
26%
6%
34%
(1193)

a. Helpful to the racial situation in the Army.

b. Neither helpful nor harmful to the racial situation in the Army.
¢. Harmful to the racial situation in the Army.

d. Don’t know.

How do you think most white soldiers view RAP Seminars? (Check one.)

1972 1974
White  White

15% 147
18% 27% .

5% 10%

33% 45%
N=(941) (1546)

1972
Black
15%
12%

4%
26%
(746)

1974
Black
16%
25%

8%
44%
(1193)

a. Helpful to the racial situation in the Army.

b. Neither helpful nor harmful to the racial situation in the Army.
c. Harmful to the racial situaticn in the Army.

d. Don’t know,
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Q.101

Q.102

Q.102

In general, what is your opinion about the value of RAP Seminars for reducing racial tensions in the
Atmy? (Cieck one.)

1972 1974 1972 1974
White  White Black  Black

10%  10% 13% 15%  a. Are very cffective in reducing racial tensions.
22% 29% 21% 31%  b. Are somewhat effective in reducing racial tensions.
12% 207 % 15%  c. Are not effective at zll in reducing racizl tensions.

27% 38% 16% 31%  d. No opinion.
N=(941)  (1536) (746)  (1193)

In your opinion, how much have Seminars contributed to better cominunication between soldiers of
different races? (Check one.)

1972 1974 1972 1974
White  White Black Black
9% 11% 13% 16% a. Alot.
26% 34% 22% 38%  b. Somewhat,
10% 18% 8% 14%  c. Not at all.
27% 34% 16% 25%  d. No cpinion.
N=(941)  (1546) (746)  (1193)

Since entering the Army, have you ever attended an Army RAP Seminar? (Check one.)

1972 1974 1972 1974

White White Black Black

24% 40% 31% 46%  a. Yes.

70%  56% 56% 45%  b. No. (If NO, go to Question 104.)

Q.103A  Did you attend the Seminar(s) because: (Check one.)

1972 1974 1972 1974
White White Black Black
42% 48% 23% 32%  a. you were ordered to?
29% 33% 40%  37%  b. you were selected to represent your unit?
23% 12% 32% 26%  c. you were interested?
3% % 4% 2%  d. other
N=(460)  (898)  (529)  (901)

Q.103B  In general, how much did you learn from the Seminar(s) about race relations? (Cieck one. )

1972 1974 1972 1974

White White Black Black

27% 25% 38% 38%  a. Learnad alot.
52% 55% 42% 45%  b. Learned a little.

20% 19% 18% 15%  c. Learned nothing.
N=(360)  (898)  (529)  (901)
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Q.105C

1972
White
627

4%

8%
23%

N= (460)

Q.103D

1972
White
59%
4%
25%
107
N=(450)

Q.103E

1972
White
24%
455
19%
105

N= (3606)

Do you think that enlisted personnel spoke out honestly at the Seminar(s) you attended?

(Check one.)
1974 1972
White  Black
637 57%
37 4%
47 19%
28% 17%
(398)  (529)

1974
Black
56%
3%
16%
23%
(901)

a. Both black and white enlisted personnel spoke out honestly.
b. Only white enlisted personnel spoke out horiestly.

c. Only black enlisted personnel spoke out honestly.

d. Neitier black nor white enlisted personnel spoke out honestly.

Were the problems discussed at the Semirar(s) you attended: (CI[éck one.)

1974
White
38%
3%
29%

9%
(898)

1972
Black
71%

7%
8%
11%
(529)

1974
Black
71%

&%
8%
10%
(901)

. significant to both blacks and whites?

. significant to whites only?

. significant to blacks only?

. signiticant to neither blacks nor whites?

Did the Seminar(s) you attended increase your interest in improving race relations: (Check one. ]

1974
White
18%.
46%.
23%

11%

(898)

<1972

Black
367%
407
17%

4%

(529)

1974
Black
34%
44%
17%

3%
(901)

alot?

. somewhat?

not at afi?

. decrease your interest?

g0 onp

T3

v ——— oy e

AT ol (0 2 3 L%

s




APPENDIX C

Chi Square Values:

1972-1974 White
1972-1974 Black
1972 Black-White
1974 Black-White

Note:

(a) The ellipse indicates a difference significant at the .00l
level of confidence.

(b) Where no‘zg value is presented, the 1972 and 1974 items were
not comparable, and no test of the difference was performed.

(c) For the non-statistically oriented reader, a "statistically
significant difference" is a difference which, in accordance with certain
rules, we can be fairly certain is a real difference and not one that
could have occurred by chance. In this report, we have chosen to use
the .001 level of confidence for our criterion of what we will call
"significant." This means that when we say a difference is significant,
we mean that that particular difference could have occurred only one (1)
time in 1,000 if chance factors alone were operating. If, in comparing
black-white responses, we say the difference is significant, we mean that
it didn't occur by chance and therefore must be related to something
having to do with the skin color of the respondent.
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Question  1972-1974  1972-1974 1972 1974
Number White Black Black/White Black/White
1 7.0 2. <@y
2 28.> 38.2> 25.7 <61.3>
3G by B
4 4.5 3.8 730.7 <30.5>
. 12.3 <8.6> 1638.6> q792.5>
6 251> 6.5  <1005.0> 1.

34 Q27> Ee> BB 15.2
83 11.0 6.3 208> 9.7
8¢ <96.8> CEd: 108.0 10.6
8 qB> 6> 5.0 <52.0>
3E 33.80 €.3> 5.1 4.7
aF . e - - 5.3
86 <80.5> “36.0 > 1.7 3.9
9 12.2 11.3 q75.2> J68.7>
10

1

12

13

14

15 181,

16 19.7° . : 66.8
178 < e 2 3.8
17¢ .o - S <25.5>
170 - - - - S q67.7>
17€ - - - - .o 10.5
17F - - - - e 0.7
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Question  1972-1974  1972-1974 1972 1974
Number White Black Black/White Black/White
176 - - - - e 5.9
171 - - - - s 16.2
170 - - - - . 29.3
18 5.0 4.0 75.8>
19 <26.0> 8.3 7.8
20 19.0 14.0 11.9
21 9.9 <q06.7>
22 278> 6.0 .0 “136.9>
23 15.8 15.7 84.2 37.6>
24 15.4 8.3 % <180.7
25A 1.4 2.2 10.9 15.8
258 39.3> <3.0> 8.4 1.7
25¢ 5.6 7.2 2.2 4.8
25D 31.0 <.> 3.1 5.7

25€ 1.9 3.0 5.0 1.8
25F 0.8 0.5 1.4 0.8
256 0.8 0.0 10.5 0.8
25H 9.6 3.2 4.5 4.6
251 81> 0.4 12.0 5.3
25 2.4 0.3 10.5 9.6
25K 6.2 8.7 5.6 8.5
251 0.8 2.1 2.0 4.6
25M % 10.0 <29.3> @D
26 10.0 e <58.0>
27 o L T R 31.3>
28 761.0> B> - - <65.6 >
29 <B08> <> 34 AT
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Question  1972-1974  1972-1974 1972 1974
Number White Black Black/White Black/White
30 2.5 1.4 9.3 D
31 &> B Wy <2083

32 93.8 2535252> 225.6 205.7
39 4.0 5.9 (032> 163.D
i iy e R
1A ; 12.7 12.7
M8 15.5 {22.5
41c la.> 12.0
410 7.6 0.3
41€ 1.2 1.6
41F <18.9> 13.3
a6 63.5 1.0
44 9.2 4.8
427 1.4 1.5
428 <:Z§:gz? 14.7
a2¢ <60.9 > <.
420 C34.2> :Eﬁf?f>
42€ 72.7 53.6
42F . 92.3
a2H 64, : 510> 19.1
43 3.2 0.4 <020 559.5>
44 2.7 8.9 < 627.6> <435,
45 5.9 2.5 . 55.8> ;:>7Ef§}
46 4.2 121 <28.p ':%iiiﬁl>
e >—<\
47 5.9 3.5 <176.3> 204.2
48 5.8 4.3 45.5> T
49 7.6 5.3 87.0> 378>
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Questions  1972-1974  1972-1974 1972 1974
Number White Black Black/White Black/White |

50 1.0 7.6 12.0

51 7.3 0> 2.6

52 2 T

53 5.5 5.6  <§92.6>

54 1.3 26 a0

55 0.6 6.2  <192.8>

56 9.8 BB LTS

57 6.7 18.8> <729

58 8.3 1.4 (3.7

59 11.8 36.9 324.3

60 Q1. 8.1 56.9

61 3.2 g - 1268

62 4.9 8.2 <6

63 2.5 5.2 <334.8>

64 5.9 s

65 10.2

66A 3.0

668 2.9

66C 5.5

660 2.5

67A <20 . B

678 9.8 5.5 <i§§§i§>

67C jﬂ§;9;> 1.6 <898.0>

688 8.8 12.1 54.9 >

68C > @b :2;;;i€~

69A 5.9 2.2 69.6 ~

698 3.0 1.2 jg;%;i“\ 1




Question  1972-1974  1972-1974 1972 1974

Number White Black Black/White Black/White
69C 3.3 0.6
69D 34.0> 4.2 938.3
69E 3.3 8.2 373.3
69F 6.6 5.3 344.6
696 <. 0.3

69H <30.2> 2.4 02.
691 3.8 2.8 393.9
69 % iée.si 156.5>
70A 51.7 <40.3 > 3.0
708 24.5> 5.6 e
70C 23.0 21.4
7 1.2 7.0 q05.5>
72 7.4 7.5 18.4
73 9.6 8.8 @
74 4.6 1.1 <50.1
75 2.8 2.8 %
76 6.9 0.6 45.5
77 6.1 6.0 £.6
78 15.6
79 3.6 7.6 81.4>
30A 0.2 4.1 16.8
808 7.8 7.4 16.9
80c < 0.6 1.5
80D 1.3 6.5 9.8
o 20 @D @A
82 7.7 7.5 5.0
83 1.7 2.4
84 1.1 15.4
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Question  1972-1974  1972-1974 1972 1974
Number White White Black/White Black/White
35 8.1 1.9 5.1 <29.3>
86 1.0 3.4 61.7>
87 1.2 <29.9> <167.4

88 4.9 7.9

89 12.5 1.7 Tk Ty
90 3.8 1.8 q93.0> 8
91 5> CE > AT .9
91A o E'9< 3.9 19.9
918 7 9.0 8.3
91CA 7.2 0.6 2.9
91CB 5.4 3.8 4.8
91cCC 3.2 1.3 7.6
92 0.3 <z8.7>
92A 4.8 11.8 24.3
93 564> QL Qs
94 206.6 3.8 15.5
94AA 32.2> 1.0 4.9
94AB 0.4 * 14.0
94AC 0.5 5.2 5.1
94AD 0.9 7.4 16.8
94AE 1.5 11.4 <23.1>
94AF 6.8 4.5 <21.8>
94AG <@5.4> 9.9 5.8
94AH 6.6 9.0 2.5 0.5
948 10.5 3.5 15.2 19.0
94C 5.6 0.7 8.2 <27.6>
94D 4.8 0.1 13.6 35.7
i 7

* Chi Square not computed because some cells have 0 frequency.
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Question  1972-1974  1972-1974 1972 1974
Number White Black Black/White Black/White
94F 9.0
946 = =0 e
94H e e -
941 g . - e
949 e % A
94K - S o
94L o S - 2
94HA 1.1 9.6 14.3
94MB 24 4.0 19.7
94MC 2] 2.3 77.2
94MD 0.6 0.4 <23.8 >
94ME 1.4 5.4 B
94MF 0.6 4.3 16.4
94MG 1.8 3.2
94MH 4.8 0.7 12.5
94MI -5 0.7 19.6
94MJ 5.2 0.3 16.2
94MK 0.7 1.9 88.6
94 14.0 0.9 82.4
940 4.9 3.0 74.4
95 S % T~
96 2.5 40.5 (18.9> i
97 <71 > 4.7 17.6 < 29.8
98 15.9 Ga.z> <BS AR
99 11.6 103.5 Gz
100 37.1 23.4 15.7
102 1.0 Q1.4>  <g5.6> 9.2
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Question  1972-1974  1972-1974 1972 1974
Number White Black Black/White Black/White
103 3. 78. % %
103A 12.1 5.8 8.2> 82.1
1038 7.1 4.6 21.3 g
103¢ 9.3 J6.8> <G> 80.6
103D 7.2 13.5 J65.4>

103E 16.0 10.6 <29.9> q09.3>
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